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A. Review & Motion to approve minutes from February 9, 2021 meeting 

 

B. Announcements/Informational items 

B.1 News from the Dean’s Office 

1. Assoc. Dean Shaw represented our report and proposal for the spousal hire with Dean Samuels on 

3/9. Our Dean is now having a conversation with the Dean Hossein of CEC. Assoc. Dean Shaw will 

report back the outcome of that discussion, once the conversation has been had and our Dean 

makes a decision. 

2. Dean Samuels claims that CAS units should know the fate of their hiring plans by July 2021 once the 

new FY has started so that we can get started on early planning for fall. 

3. Kudos to Kelly Goldberg from the CAS Deans Office!  The Dean wants to thank all faculty who gave 

teaching demonstrations during Gamecock Teaching Days. There were 100+ faculty who attended 

events. 

4. UofSC HR sent out an email to all employees at UofSC on 3/11 regarding the governor’s return to 

work order. Ati has already provided guidance regarding how to interpret some of the mandates in 

an email on 3/12. If you didn’t see that email, refer to the bullet points below. If you have additional 

questions or concerns she can help sort those out too. 

• Faculty teaching online courses along with research faculty who are performing 
research remotely are not required to return. 

• Faculty teaching face-to-face can come in when they like as long as CAS HR has them 
listed as on-campus in the HR remote tracker system. I've already notified CAS HR 
about who's teaching face-to-face so those faculty are already listed as on-campus in 
the system. 

• Also, the plan does not apply to student workers so teaching and research assistants  
are not required to be on-campus. 

5. The Dean’s Office is doing a comprehensive review of outstanding travel committed funds for CAS 

Initiatives that were postponed due to COVID-19 travel related restrictions and conference 

cancellations. The aim is to honor these if they are still possible/viable as well as untie promised 

funds for new applications in the event that travel is permitted again. 

6. The Dean thinks that the merit process will likely move forward, though the Dean’s Office has not 

yet heard back from the Provost’s Office regarding its assessment of resubmitted unit-level 

procedures.  If ours are approved in their current form, we will need to form a Committee for 

Faculty Merit comprised of two current T & P committee members (1 Professor & 1 Associate 

Professor) and elect a third member who cannot current serve.  This person only need be an FTE 
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faculty member.  This committee of three will then have to review the past three years of activities 

consulting past Annual Activity Reports, AR letters and any other materials (such as Teaching 

portfolios) that faculty would like to submit. We have discovered some issues to resolve with the 

new merit rubric [which we can discuss during our T&P report], in addition to fine tuning the 

procedures. This will likely require a separate working meeting devoted solely to this issue once the 

External Review is behind us. 

7. Faculty Senate approved a blanket extension for online learning – good for Summer only even 

though that is not expressly stated. The Dean’s Office will now entertain summer online courses that 

have not been submitted through APPs to undergo InDev review to allow an online option.  Courses 

will still need to undergo vetting by the CAS Associate Dean in charge EXCEPT those that have 

already been previously vetted since the fall.  E.g. Anyone teaching 102 does not need to resubmit 

that course for expedited review and a waiver. 

8. As the UG Director and committee work through the Departmental goal to establish an initiative to 

cover the costs of tuition/travel costs associated with UofSC sponsored UG student field-school 

participation (or the like) note that this will have to happen in close consultation with Erin Eigenbrot 

(Senior Director of Development in CAS) and Rebecca Lancaster (development liaison to 

Anthropology in CAS). We cannot approach alumni or potential donors about this until they are 

brought in and educate us on the ins and outs of this. 

9. Assoc. Dean Shaw has asked for input about his proposal to establish unit-level Diversity, Equity 

and Inclusion standing committees. He solicited some preliminary feedback from Chairs and 

Directors at the 3/10 meeting. He is mindful of how such a committee can add to service loads, 

especially those of small units, as well as burden women and URM faculty who are often tasked with 

(as well as want to participate) in them, and create an unfunded mandate. Thoughts about this will 

be included as a new Business discussion item below. 

B.2. Annual Review meetings complete – letters in progress. Letters hopefully will be drafted early 

April. Jennifer will be reaching out to secondary and primary units with faculty who hold MOUs for their 

letters and those will be included in the AR summary letter. 

B.3. External Review Next Week. Ati circulated the schedule via email and it is also posted on our 

Faculty & Staff webpage. 

B.4. Removal (out with the old) Coming Soon. Now that we have most of the old furniture tagged, we 

are still in the process of obtaining quotes for comparison to not only remove old furniture from the 
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Department offices and classrooms, but also for plans to  tear out excessive shelving and old carpeting 

in Gambrell 401 to get it ready to be our new qualitative research lab space for faculty and students. We 

already had 401 assessed for environmental hazard due to past flooding and no mold was detected. 

C. Reports and discussion: 

1. AGORAE Representative – Schreiner 
 

2. Undergraduate Director – de la Cova 
 
1) UG Advisement  
2) Internship – anticipating issues with the roll out; due dates and workflow for setting these up / 

how to discuss during advisement. 
 

3. Graduate Director – DeWitte 
1) Admissions Update 
2) Grad Enrollment Discussion 
3) Upcoming deadlines 
 

4. 4-Field Curriculum & Course Scheduling – Lewis 
 

5. Lab Committee Recommendations -  
 

6. Acting T & P Chair - Moskowitz 
 

7. SCIAA News - Smith 
 

8. Faculty Senate – Feliciano-Santos 
 

9. Colloquium Coordinators  
 

D. Old Business 

 

E. New Business 

Faculty input required for the following items: 

1. Sofia Aguilar’s mock-up of three different Department of Anthropology Logos. 

2. Forming a DEI committee, forming a different kind of Advisory committee to the Chair with 

DEI representation, or extending existing committee with DEI representation so that it is 

mindfully part of all planning.  I’ll be sure to see what is done with at the home institutions 

of our External Reviewers to see what they have to say in the Chair’s meeting with them. 

F. Good of the Order 


