
Understanding Values in the Workplace 
 

Please circle any and all of the work values that are most important to you from the list below. 

 
 
Achievement/accomplishment  
 
Advancement 
 
Adventure/risk-taking 
 
Authority 

Autonomy 
 
Belonging to a team 
 
Building something  
 
Challenge  
 
Change and variety 

Compassion  
 
Competition  
 
Creating change 
 
Creativity  

Decision-making 
 
Entrepreneurship 

 
Excitement/Fun 

Financial security 
 
Flexible Schedule 

Friendships with colleagues 
 
Getting recognition/appreciation  

Happiness 
 
Harmony 
 
Helping/serving others  
 
Influencing people 
 
Improving or perfecting something 
 
Integrity 
 
Intellectual Status 
 
Job security/stability 
 
Leadership  
 
Learning and growing  

 
Geographical location  
 
Listening 
 
Mastering a skill/technique 
 
Office Environment  

Personal wellbeing 

Professional development 
 
Public Contact 
 
Repairing or fixing something 
 
Respect 
 
Safety 
 
Self-expression 

Spirituality 
 
Supervisory relationships 

Work/life balance 

Other: __________________

 
Next, choose the five that are the most important to you and prioritize them. 

1._______________ 2. _______________ 3. _______________ 4. _______________ 5. _______________ 

 
Finally, consider where these values might fall into the two categories listed below: 

                           Intrinsic / Work Attitude       Extrinsic / Work Environment  

 

 

 



 
Generational Definitions 

 
 
 
 
 
 
 
 
 

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

Graph	adapted	from:	Barclays.	"Talking	About	My	Generation:	Exploring	the	Benefits	Engagement	Challenge."	Sept.	2013.	*Percentages	are	approximate	at	the	time	of	publication.	
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Source:	U.S.	Census	Bureau,	2018	 	 	 	 Source:	Pew	Research	Center,	2018	
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