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Abstract  
As institutions increasingly utilize peer educators, there emerges greater need for high quality training programs.  Often, 
training focuses heavily on content delivery (e.g. campus policies, FY seminar curricula, student development theory, 
etc.), but fails to develop the interpersonal skills necessary for peer educators to engage and connect with students.  This 
session introduces a model, based on principles of experiential and reflective learning, which attends to the development 
of both conceptual understanding and mentoring skill.   
 

 
An Annotated Bibliography of Helpful Literature 
 

 
Mentoring Characteristics & Skills 

Baxter Magolda, M. B. & King, P. M. (2008). Toward reflective conversations: An advising approach that promotes self-
authorship. AAC&U Peer Review, 10(1), 8 -11. 

 
Mee-Lee, L. & Bush, T. (2003). Student mentoring in higher education: Hong Kong Baptist University. Mentoring and 
 Tutoring, 11, 263 – 271.   
 
Miller, W.R.  & Rollnick, S.  (1991). Motivational Interviewing: Preparing People to Change Addictive  Behavior. New 
 York, Guilford. 
 
Patterson, K., Grenny, J., McMillan, R., et al. (2002).    Crucial Conversations: Tools for talking when stakes are high. 
 New York,  McGraw-Hill. 
 
Terrion, J. L. & Leonard, D. (2007). A taxonomy of the characteristics of student peer mentors in higher education: 
 Findings from a literature review. Mentoring &  Tutoring, 15(2), 149-164. 
 
 
 

 
Instructional Design Principles 

Coyle, D. (2009). The talent code:  Greatness isn’t born. It’s grown. Here’s how. New York, NY: Bantam Dell. 
 
Dweck, C. S., (2006). Mindset: The new psychology of success. New York: Random House. 
 
Gawande, A. (2009). The checklist manifesto. New York, NY: Henry Holt and  
 Company. 
 
Parrish, P. E. (2007). Aesthetic principles for instructional design. Education Technology Research & Development, 57, 

511 – 528. 
 
Schwartz, B. & Sharpe, K. (2010). Practical wisdom: The right way to do the right thing. New York: Riverhead Books. 
 
van Merriënboer, J. J. G. & Kirschner, P.A. (2007). Ten steps to complex learning:  A systematic approach to four-
 component instructional design. Mahwah, New Jersey: Lawrence Erlbaum Associates.   

 



 

Dewey, J. (1938). Experience and education. New York, NY: Macmillan. 

Experiential Learning 

Kolb, D. (1984). Experiential learning as the science of learning and development.  Englewood Cliffs, NJ: 
 Prentice Hall. 

 

 

Presenter Contact Information:       

Bryce Bunting                                                                                                                            
Bryce_bunting@byu.edu 

Stefinee Pinnegar                                                                                                                            
Stefinee_pinnegar@byu.edu 

Pat Esplin                                                                                                                                   
Pat_esplin@byu.edu 

 
 
 
**Presentation available at prezi.com/user/BryceBunting/ 
 
**In-depth report and description of the training available at  
http://contentdm.lib.byu.edu/cdm/singleitem/collection/ETD/id/2723/rec/1 
 


