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SELF KNOWLEDGE AND CAREER DECISIONS

4. Career Information 5-Sense Field Trip

Author:

Topic:

Purpose:

Learning
Objectives:

Target
Population:

Group Size:

Christopher Wheelus, LMFT, LPC, NCC, Georgia Highlands College, 3175
Cedartown Hwy, Rome, GA 30161, (770) 328-3607, cwheelus@highlands.edu

Guiding clients to identify potential career fields.

This activity is an on-site, experiential activity intended to train clients to use
the five senses (sight, smell, hearing, taste, touch) to prompt creative thinking
to identify possible career fields in any physical location, thus aiding in career
decision-making.

At the end of this activity, each client will

1. have a brainstormed list of careers and jobs that he/she may later explore
further,

2. as well as learn to give attention to the application of career fields in any

setting.
1. Older adolescents,
2. Young adults,
3. Adults with little previous work experience or considering career change

due to dissatisfaction with current career.

Group of 3-8 members

Time 30-90 minutes (depending on group size)

Required:

Setting: This activity can be done literally anywhere — inside or outside. Just go to
anyplace and let your 5 senses guide your imagination to a brainstorm of career
possibilities — maybe even one that has never been thought of before.

Materials For counselor — flip chart or poster board, easel, markers. For clients — pencil and

Needed: paper.

Instructions 1. After working out ethics considerations related to this activity (consent,

for Conducting boundaries, privacy, etc.), the counselor meets the group of career counseling

Activity: clients at a location (restaurant, retail store, community center, government

building, church, school, sports field, art gallery, car lot, etc.) and chooses one
place to stand or sit for the duration of this activity.

2. Counselor prompts and leads the group to use all five senses to brain-
storm a list if all possible careers that come to mind while experiencing the
senstations in the environment (the five senses simply provide a framework
or prompt for creative thinking). Each client should write his/her own list of
careers.

3. Then the lists are shared out loud by each client, in turn, to the whole group
while the counselor writes all of them on a large sheet of paper for all to see.

4. Group members then take note of careers/jobs that he/she did not think of
and would like to add to her/his list.

5. The counselor then challenges group members to choose one career from his/
her list and voice out loud to the group specifics about how that chosen career
can be applied to this particular location and whether or not (on a scale of 1-5)
she/he would like to learn more about how to pursue such a career.
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Discussion: Counselor leads clients to be as detailed as possible about the “when,” “with
what,” “how”. These details flesh out the “job” that is employed in this location for
that certain career field. It may be realized, too, that a certain career field at that
location can be expressed by several distinct jobs. This activity may also prompt
a client to select a tangent career/job as an interest. Tangents are welcomed in
this activity! For example, noticing a scented candle on an accountant’s desk may
prompt a client’s to voice a desire to own a scented candle retail store. In this way,
this activity can function somewhat as a projective activity, as well.

1. Which job/career from the list you generated or an idea shared by another
seems most interesting to you?

2. What sensations fit that job/career to this location?

3. On ascale of 1 — 5, how much would you like to learn more about pursuing
that career?
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