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Assessment of Last Year’s Goals 
 

1. Secure significant new funding for scholarships and professorships.  
• Joseph F. Rice made a $30M gift to establish endowed student scholarships and provide additional 

support to the law school. The law school was formally named the University of South Carolina Joseph F. 
Rice School of Law.  

• Additional major gifts were received from the Duke Endowment ($1.5M) and the Motley Rice law firm 
($1M).  

• Total annual giving in FY23 was $352K. 5.9% of the alumni donated (1,410 donors). $6.0M was secured in 
recurring direct appropriations and $2M in one-time direct appropriations. 
 

2. Provide the highest quality of rigorous student-centric instruction based on an evolving curriculum and 
continue to focus on enabling our students to succeed on any Bar exam, including future iterations of the 
Bar exam. 
• Hired faculty and staff in critical curricular areas, including an Academic Success Instructor, a Pro Bono 

Director, and two Legal Writing Instructors. 
• Implemented the new 1L advising program, connecting faculty with small groups of 1L students 

throughout their first year. 
• The Health Law Master’s program was launched in August, and Police training workshops are underway. 
• Experiential learning opportunities expanded by developing an externship course and placements in 

public interest, small business law, and technology law. In addition, we received federal funding to start a 
new Tax Clinic. 
 

3. Build greater resilience in students who graduate practice-ready. 
• Created new programming such as Therapy Assisted Online, Wellness Week, Peer Mentor Training, and 

Mental Health Screenings. A Meditation Room was added. The Introduction to the Legal Profession course 
was modified to incorporate more instruction on academic success and preparation.  
 

4. Continue to improve the reputation and profile of the Law School.  
• The median LSAT score for the 1L class increased from 159 to 160, and the median UGPA increased from 

3.61 to 3.70. The acceptance rate was reduced from 37.6% to 34%, enhancing our selectivity of 
applicants. Overall applications increased to 1,950.  

• The passage of first-time bar takers increased from 76.88% to 81.60%. The passage for first-time July 
takers in South Carolina increased from 77.55% to 84.80%.  

• Full-time/long-term/JD advantage/Bar passage required (including degree-seeking students) employment 
ten months after graduation slipped to 91% (from 92%) for the class of 2022 (correlates to lower bar 
passage for the class of 2022).  

 
5. Recruit and retain productive and engaged faculty and staff.  

• Hired faculty members with a national reputation (CT, DB). Offers are outstanding for two additional 
positions. 

• Two DODs were hired, and the Development Office is now fully staffed. 
•  A staff advisory committee has been relaunched. 
• Four retention packages were offered and accepted to retain critical faculty.   
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Goals for 2024-2025: 
 

1. Build greater resilience in students to prepare them to graduate practice-ready by providing rigorous, 
high-quality student-centric instruction. 
• Expand the academic success program.  
• Continue to build on the advising program. 
• Continue to implement grade normalization and introduce a new grading scale. 
• Continue to encourage experiential learning and promote its benefits. 
• Improve first-time Bar passage in South Carolina to 90% from 84.80%. 
• Develop analytical tools to evaluate the success of academic programming and predict Bar passage. 
• Improve the Introduction to the Legal Profession course to promote academic success. 
• Improve employment ten months after graduation in full-time/long-term/JD advantage/Bar passage 

required to 93%.  
• Expand career opportunities through strategic employer outreach. 

 
2. Continue to improve the reputation and profile of the Law School.  

• Improve the median LSAT to 162 and UGPA to 3.75 in the 1L class matriculating in August 2024. 
• Increase applications to 2,050 and maintain selectivity at 34%. 
• Continue to expand new branding efforts and focus communication efforts to ensure relevant audiences 

are aware of faculty, student, and alumni achievements.  
 

3. Recruit and retain productive and engaged faculty and staff.  
• Maintain existing programs to recognize faculty for service and scholarship. 
• Maintain faculty scholarship placements and productivity. 
• Hire new faculty with high potential.  
• Continue to offer retention packages to faculty recruited by top 50 schools.  
• Continue to provide professional development for staff and foster teamwork.  
• Recognize high-achieving and productive employees. 

 
4. Secure funding for scholarships, professorships, public service initiatives, student programming, and 

academic success.  
• Increase alumni giving participation rate to 8%, annual giving to $500K, and total gifts closed to $4.0M.  
• Further develop programming for the state in policing, environmental law, and health care compliance.  
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JD ADMISSIONS FUNNEL
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PROGRAM ENROLLMENT TRENDS – SCHOOL OF LAW
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FIRST YEAR (1L) RETENTION
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EMPLOYMENT RATE AT 10 MONTHS

81.5%

87.6%

92.0%

91.0%

76.0%

78.0%

80.0%

82.0%

84.0%

86.0%

88.0%

90.0%

92.0%

94.0%

0

50

100

150

200

250

2019 2020 2021 2022

Full-time/Long-term/JD Advantage/Bar Passage Required + Grad 
School Enrolled Employment 10 Months After Graduation

Number of grads FT/LT/JDA/BPR +enrolled in GS % FT/LT/JDA/BPR +enrolled in GS



ULTIMATE BAR PASSAGE WITHIN 2 YEARS
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FACULTY AND STAFF TRENDS
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