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 	 The institution (a) publishes and implements policies on the authority 
of faculty in academic and governance matters, (b) demonstrates that 
educational programs for which academic credit is awarded are approved 
consistent with institutional policy, and (c) places primary responsibility 
for the content, quality, and effectiveness of the curriculum with its faculty. 
(Academic governance)

Rationale and Notes

Because faculty are generally responsible for ensuring the achievement of appropriate student 

learning and academic program outcomes, it is imperative that an institution establish policies 

that explicitly delineate the responsibilities and authority of its faculty in academic and governance 

matters. These published policies clarify the role of the faculty in relation to other constituencies 

regarding these fundamental aspects of the institution. It is recognized that the authority of faculty 

in academic and governance matters varies widely across different types of institutions due to 

differences in organizational structure, mission, and tradition. Nonetheless, all institutions should 

have clear policies and should act in accordance with these policies.

	 The tradition of shared governance within American higher education recognizes the 

importance of both faculty and administrative involvement in the approval of educational programs 

(degrees, certificates, and diplomas). Approval by the faculty ensures that programs, including 

programs offered through collaborative arrangements, contain appropriate courses reflecting current 

knowledge within a discipline and include courses appropriate for the students enrolled. Approval 

by the administration affirms that educational programs are consistent with the mission of the 

institution and that the institution possesses both the organization and resources to ensure the 

quality of its educational programs.

	 Institutional policies concerning the role of faculty in academic matters should make clear that 

the faculty has primary responsibility for the content, quality, and effectiveness of the curriculum. 

Documentation should include evidence that faculty actively assume these responsibilities. While 

department chairs may take a major role in these processes, the evidence should show broad faculty 

involvement in what are considered fundamental faculty roles.

Questions to Consider

•	 What are the institution’s policies regarding the authority of faculty in academic and governance 

matters?

•	 Where are these policies published? Are they accessible to all who are affected by them?

•	 Are the policies consistently followed?

•	 How are these policies approved and updated?

•	 What is the process for developing and approving educational programs?

•	 Who is responsible for the process?
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•	 What are the policies and procedures for expanding or limiting the curriculum and what are the 

faculty’s responsibilities?

•	 What is the process for program evaluation and improvement or updating the curriculum?

•	 How are the faculty involved in these processes? Is it fair to say the faculty responsibility is 

“primary”?

Sample Documentation

•	 Policies regarding the role of the faculty in academic and governance matters.

•	 Details on where these policies are published and how they can be accessed.

•	 Committee structure and assignments that clarify which members are faculty.

•	 Minutes and other documents that clearly show the faculty role in academic and governance 

affairs.

•	 Procedures for approving educational programs.

•	 Minutes, forms, and sign-off sheets from relevant committees, both faculty and administrative, 

that show the program approval process being followed (forms should not be blank).

•	 Similar documentation for curricular change actions.

•	 Bylaws and minutes that document the role and responsibility of faculty in determining the 

content, quality, and effectiveness of the curriculum.

•	 Curriculum evaluations conducted by faculty showing attention to curriculum quality and 

effectiveness.

Reference to SACSCOC Documents, If Applicable

SACSCOC policies:	 Agreements Involving Joint and Dual Academic Awards

	 Direct Assessment Competency-Based Educational Programs

	 Distance and Correspondence Education

	 Quality and Integrity of Undergraduate Degrees

This standard requires a policy or procedure; see Appendix A of this document for implications.  

See also:

SACSCOC Good Practices:	

	 Developing Policy and Procedures Documents

Cross-References to Other Related Standards/Requirements, If Applicable

Standard 4.2.b 	 (Board/administrative distinction)

Standard 8.2.a 	 (Student outcomes: educational programs)

Standard 8.2.b 	 (Student outcomes: general education)

http://www.sacscoc.org/pdf/JointDualAwards.pdf
http://www.sacscoc.org/pdf/081705/DirectAssessmentCompetencyBased.pdf
http://www.sacscoc.org/pdf/DistanceCorrespondenceEducation.pdf
http://www.sacscoc.org/pdf/081705/Quality and Integrity of Undergraduate Degrees.pdf
http://www.sacscoc.org/pdf/best practices for policy development final.pdf
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CR 9.1 	 (Program content)

Standard 10.1	 (Academic policies)

Standard 10.7 	 (Policies for awarding credit)

Standard 10.8 	 (Evaluating and awarding academic credit)

Standard 10.9 	 (Cooperative academic arrangements)

 	 The institution publishes admissions policies consistent with its mission. 
Recruitment materials and presentations accurately represent the practices, 
policies, and accreditation status of the institution. The institution 
also ensures that independent contractors or agents used for recruiting 
purposes and for admission activities are governed by the same principles 
and policies as institutional employees. (Admissions policies and practices)

Rationale and Notes

Sound admission policies are defined in relation to the institution’s mission and are designed to 

ensure that students who are admitted to the institution or to a specific program can benefit from 

the institution’s programs. Implicit in the policy is that the institution consistently applies the policy 

to all applicants and transfers; exceptions are limited in number and are based on specific criteria for 

making exceptions to admission requirements. 

	 Sound admission policies for the institution or a specific program conform to widely accepted 

higher education standards for admissions and define all admissions categories used by the 

institution, such as transfer, transient, non-degree, dual enrollment, audit, honors, and probation or 

conditional. Admission policies are published in official documents and communicated accurately 

and effectively to prospective students and other constituents.

	 All accredited higher education institutions, or individuals acting on their behalf, must exhibit 

integrity and responsibility in student advertising and recruitment. Responsible self-regulation 

requires rigorous attention to principles of good practice.

NOTE

The SACSCOC policy on Advertising and Student Recruitment contains the following 

statement regarding recruitment materials:

All statements and representations are clear, factually accurate, and current. Supporting 

information is kept on file and readily available for review. In the case of programs that are 

awaiting SACSCOC’s approval and inclusion in the institution’s accreditation, the institution’s 

communication with both external and internal constituencies clearly and consistently 

represent the program(s) as “pending approval by the Southern Association of Colleges and 

Schools Commission on Colleges.”
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http://www.sacscoc.org/pdf/081705/advertising.pdf



