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AGENDA: 
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· Welcome and Introductions

· Learning Outcomes and Research

· Group Work Benefits and Challenges

· Recipes for Forming and Assessing Groups
· Experiential Learning Activity

· Idea Exchange and Summary
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LEARNING OUTCOMES: 
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Participants Will:

· Develop a recipe for effective group work activities

· Demonstrate ingredients of group work through experiential learning

· Savor the aroma of the challenges and benefits of group work
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RESEARCH SUGGESTS:

                 


                                                  [image: image4.wmf]
· Students learn best when actively involved in the process

· Students working in small groups tend to learn more of what is taught and retain it longer than when the same content is presented in other instructional formats

· Students who work in collaborative groups appear more satisfied with their classes 

Source:   Beckman, 1990; Chickering & Gammson, 1991

from Tools for Teaching
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GROUP WORK PROMOTES:
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· Teamwork Skills (team dynamics; leadership)

· Analytical and Cognitive Skills (questioning, critical thinking, evaluation)

· Collaborative Skills (conflict resolution, flexibility, negotiation, compromise)

· Organizational & Time Management Skills

Source:    Barbara Gross Davis

from Assessing Group Work
Krech/Quinn
Overcoming Group Work Excuses:
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Ingredients:

	1 C.
	Patience

	1/3 C.
	Research Support & Structure 

	1/3 C.
	Expectations & Encouragement

	1/3 C.
	Engagement


Directions:

· Use research to support positive effects of group work

· Explain rationale and design relevant tasks

· Give clear directions and set expectations

· Encourage and engage participants
Source:   Cooper & Associates, 1990, from Tools for Teaching
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Recipe for Forming Groups




[image: image12.wmf]Ingredients:

	1 C.
	Preparation

	½ C.
	Creativity

	½ C.
	Inspiration

	
	


Directions:

· Decide on the number of students per group.

· Choose a method for forming groups.

· Prepare any necessary materials.

a. Count off.

b. Walk among the students and point out groups.

c. Write a number or place a sticker on the explanation handout or an index card.

d. Use playing cards – all the 1’s, 2’s, 3’s, etc. create a group.

e. Candy or other small items – If you need 4 in a group, place 4 of each type in a bowl or bag. Let students choose a type.  Then all the Snickers become a group, etc.

f. Use topics to form groups and then reassign if too many choose the same topic.
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Recipe for Assessing Groups:









    
Ingredients:

	1 C.
	Relevant Activity

	1/3 C.
	Criteria

	1/3 C.
	Job Responsibility

	1/3 C.
	Grade Distribution


Directions:

· Does the activity support group? 

· What criteria will be used to assess the aspects of group work?

· Who will determine the criteria?

· Who will apply the criteria and determine the marks?

· How will the marks be distributed?
Source:  University of Wollongong & Winchester-Seeto, 2002, from Assessing Group Work
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Reading Module Group Work

Assignment:

The class will be divided into 5 groups, and each group will be assigned to prepare to teach one of the POWER segments of Chapter 6 in POWER Learning:
1. Group A: Prepare

2. Group B: Organize

3. Group C: Work

4. Group D: Evaluate

5. Group E: Rethink

Preparation:

Today your group will have 45 minutes to discuss your section of the chapter, choose highlights for overhead transparencies, and create them.  If you choose, you may outline your ideas for the transparencies and prepare them out of class on the overheads or as a PowerPoint presentation.  On Thursday, your group will have 10 minutes to teach this section of the chapter to the class.  

Consider the criteria discussed regarding PowerPoint when designing your presentation or your overheads:

a. Choose bullet points.

b. Utilize space well.

c. Limit text to the necessary.

d. Elaborate on bullet points as you present.

e. Add visuals as appropriate.

f. Emphasize the POWER learning strategy as you prepare your presentation.

The class will be tested on the material in this chapter, and it is your group’s responsibility to share the chapter in a memorable and thorough way.  Consider the criteria for the Faculty Evaluation as you prepare to ensure that your group will receive the best grade possible.

Presentation:

Remember to use good communication skills in the presentation on Thursday.

a. Introduce the members of your group at the beginning.

b. Talk clearly and slowly enough to be understood.

c. Involve all members in the presentation in some way.

d. Switch speakers smoothly (know your cue).

e. Use your overhead or PowerPoint as a visual, not as something to read to the class.

f. Add props or sounds as appropriate.

g. Be lively.

Group Evaluation:

Each group will assess the presentations of the other groups and the members of their own group at the end of class on Thursday.  Each member must be involved in the planning and the presentation.










ACAD Reading Module

Faculty Evaluation of Student Presentation

Presentation title: ________________________________________________

Give the presentation items a letter grade as follows: A (Excellent), B (Very good), C (Satisfactory), D (Poor), F (Missing or very poor).

____1. Visual: The presentation provided an outline, picture, poster, transparency or other visual display about the presentation.

____2. Clarity: The presentation provided a clear list of steps to follow for the skill strategy.

____3. Rationale: The presentation took a logical stance on why the skill is significant and of value to students.

____4. Oral: The presentation verbally explained the steps and answered questions.

____5. Participation: The presentation involved the students with an activity.

Value of contribution (letter grade) for each member of a group presentation:

Group Member’s Name





Grade

____________________________________________________________________

____________________________________________________________________

____________________________________________________________________

____________________________________________________________________

____________________________________________________________________

____________________________________________________________________

Group Presentation Evaluation

    
 ACAD Reading Module
Name ______________________

Put a check in the column of the rating you think each group deserves for each item below.  Do NOT rank your own presentation.









Excellent    Good    Average   Poor

PREPARE:





Visual: The transparency was visually pleasing.          
____
       ____      ____
 ____


Clarity: The presentation provided a clear list of steps
____           ____      ____        ____

to follow for the skill strategy.

Oral: The presentation verbally explained the steps and       ____
       ____      ____
 ____

answered questions.

Members of the group appeared to work well together.        ____
       ____      ____
 ____

ORGANIZE:

Visual: The transparency was visually pleasing.          
____
       ____      ____
 ____


Clarity: The presentation provided a clear list of steps
____           ____      ____        ____

to follow for the skill strategy.

Oral: The presentation verbally explained the steps and       ____
       ____      ____
 ____

answered questions.

Members of the group appeared to work well together.        ____
       ____      ____
 ____

WORK:

Visual: The transparency was visually pleasing.          
____
       ____      ____
 ____


Clarity: The presentation provided a clear list of steps
____           ____      ____        ____

to follow for the skill strategy.

Oral: The presentation verbally explained the steps and       ____
       ____      ____
 ____

answered questions.

Members of the group appeared to work well together.        ____
       ____      ____
 ____









Excellent    Good    Average   Poor
EVALUATE:

Visual: The transparency was visually pleasing.          
____
       ____      ____
 ____


Clarity: The presentation provided a clear list of steps
____           ____      ____        ____

to follow for the skill strategy.

Oral: The presentation verbally explained the steps and       ____
       ____      ____
 ____

answered questions.

Members of the group appeared to work well together.        ____
       ____      ____
 ____

RETHINK:

Visual: The transparency was visually pleasing.          
____
       ____      ____
 ____


Clarity: The presentation provided a clear list of steps
____           ____      ____        ____

to follow for the skill strategy.

Oral: The presentation verbally explained the steps and       ____
       ____      ____
 ____

answered questions.

Members of the group appeared to work well together.        ____
       ____      ____
 ____

Evaluation of My Group

1. Did each member of your group contribute to the planning of your presentation?   __________

2. If no, what could have made your group more productive?  ____________________________

    ____________________________________________________________________________

3. Did your group work well together?  If not, what contributed to poor group participation? 

    ______________________________________________________________________________

______________________________________________________________________________

4. How would you rate this group experience?     Excellent
    Good
Average
Poor
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Name:
__________________

     ACAD






Team: __________________


Skills Assessment Sheet

Which of the following skills do you possess?

Videotaping

Acting

Speaking

Writing

Drawing

Organizing/Collecting Props

Editing videotape

Technology – using a computer after a short lesson

iMovie experience

Digital Video Team Evaluation
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Instructions: Rate each group member on overall participation according to the criteria given.  Identify a number for each category of participation and then insert a total number for that individual.  Feel free to add comments on back of this page.  Use the following scale to rate peer performance in your group.  Do NOT rate yourself.  (Evaluations will be collected in a sealed envelope with your Team identified.)

10-9 Excellent

8-6 Good

5-3 Average

2-0 Poor
Individual
ATTENDANCE

CONTRIBUTIONS

MET


PROFESSIONAL

SUM











DEADLINES




 (40 pts possible)

_________      10 9 8 7 6 5 4 3 2 1 0

10 9 8 7 6 5 4 3 2 1 0

10 9 8 7 6 5 4 3 2 1 0
10 9 8 7 6 5 4 3 2 1 0 

______

___________
10 9 8 7 6 5 4 3 2 1 0

10 9 8 7 6 5 4 3 2 1 0

10 9 8 7 6 5 4 3 2 1 0
10 9 8 7 6 5 4 3 2 1 0 

______

___________
10 9 8 7 6 5 4 3 2 1 0

10 9 8 7 6 5 4 3 2 1 0

10 9 8 7 6 5 4 3 2 1 0
10 9 8 7 6 5 4 3 2 1 0 

______

___________
10 9 8 7 6 5 4 3 2 1 0

10 9 8 7 6 5 4 3 2 1 0

10 9 8 7 6 5 4 3 2 1 0
10 9 8 7 6 5 4 3 2 1 0 

______

___________
10 9 8 7 6 5 4 3 2 1 0

10 9 8 7 6 5 4 3 2 1 0

10 9 8 7 6 5 4 3 2 1 0
10 9 8 7 6 5 4 3 2 1 0 

______

___________
10 9 8 7 6 5 4 3 2 1 0

10 9 8 7 6 5 4 3 2 1 0

10 9 8 7 6 5 4 3 2 1 0
10 9 8 7 6 5 4 3 2 1 0 

______

___________
10 9 8 7 6 5 4 3 2 1 0

10 9 8 7 6 5 4 3 2 1 0

10 9 8 7 6 5 4 3 2 1 0
10 9 8 7 6 5 4 3 2 1 0 

______

___________
10 9 8 7 6 5 4 3 2 1 0

10 9 8 7 6 5 4 3 2 1 0

10 9 8 7 6 5 4 3 2 1 0
10 9 8 7 6 5 4 3 2 1 0 

______

The Digital Video Project criteria sheet allows a total of 50 points for team member involvement.  You are to list the individual members of your team on this sheet and award a maximum of 40 total points for participation.  The remaining 10 points will be assessed by the instructors.

ADDITIONAL COMMENTS ON BACK

Krech/Quinn
Recipe for Group Activity:    
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Ingredients:

	1 C.
	Enthusiasm 

	1/3 C.
	Groups Divided

	1/3 C.
	Team Group Duties

	1/3 C.
	Team Group Resolution


Directions:

· Define Leader

· Address Issue

· Encourage Ideas & Opinions

· Collaborate on Resolution
· Present Decision and Justify

· Evaluate Performance
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Group Work Scenarios:
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· The Freshman Orientation Program for summer needs to increase the number of parents attending the sessions on campus.  Develop ideas to support this initiative, and select two strategies to implement.

· The First-Year Experience Course needs to create activities that will engage students in learning experiences to make them aware of Student Services that are available on campus.  Develop ideas to support this initiative, and select two strategies to implement.
· The student retention rate for first-time entering freshmen has been steadily decreasing each year. The goal of the spring retreat is to come up with initiatives for the fall semester to increase retention efforts.  Develop ideas to support this initiative, and select two strategies to implement.

INSTRUCTIONS:  
1) Select one of the above scenarios and use your resources and team skills to solve the problem. 
2) Select a team leader, discuss ideas, and then select 2 strategies to resolve the issue.

3) Be prepared to share these with other peer groups. 
4) Use the attached performance evaluation to assess your group’s performance. Look for group challenges and strengths as you experience this group work activity.
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Group Work Observations: [image: image9.wmf][image: image10.wmf][image: image11.wmf]
· Record observations that support group work strengths: ________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

· Record observations that support group work challenges:

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________                                                                                                         

Recipe for Using Group Work Resources

Ingredients:

	1 C.
	Innovation

	1 ¼ C.
	Motivation

	½ Tbl.
	Inspiration

	
	


Directions:

· Read the resources in the list attached.
· Consider the content of your course that would convert well to group work.

· Look at your syllabi for days to add group discussions.

· Choose one or more assignments that could be designed for collaborative learning.

· Revise your syllabi with innovation, motivation, and inspiration.
· Enjoy the fruits of your labor as students savor your course as engaged learners.
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Group Work Resources     

“Assessing Group Work,” Center for the Study of Higher Education, 

Australian Universities Teaching Committee, www.cshe.unimelb.edu/au/assessinglearning/03/group.html, 4/24/06.
“When effective group management processes are employed, clear assessment guidelines developed and communicated, and valid and fair grading processes employed, the likelihood of positive learning outcomes and student satisfaction with group activities is significantly increased.”

Provides reasons for group learning; issues and concerns; suggestions for designing, managing, and assessing group work.

“The Case for Learner-Centered Education,” On Course Newsletter, Joe Cuseo, Marymount College, www.oncourseworkshop.com/Miscellaneous018.htm, 5/7/06.

“The new learning paradigm suggests a new starting point for improving undergraduate education that begins with a focus on the learner and what the learner is doing in the classroom, rather than focusing on what the instructor is doing (and covering).

This article provides a background for this paradigm shift from traditional methods of instruction and includes a lengthy bibliography regarding student learning.

Collaborative Learning Techniques: A Handbook for College Faculty, Elizabeth Barkley, K. Patricia Cross, and Claire Howell Major, Jossey-Bass, 2005.

An excellent resource for implementation of collaborative learning, this book offers techniques for using collaboration in discussion groups, reciprocal teaching, problem-solving, graphic organizers, and writing.  Information about orienting students to collaborative learning, about forming groups, and about grading collaborative projects are included.
Detailed instructions show how to develop six types of collaborative discussion teams and six types of reciprocal teaching teams.
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Exploring Different Dimensions of Student Engagement: 
National Survey of Student Engagement (NSSE) administered by
Indiana University Center for Postsecondary Research-

http://nsse.iub.edu

http://nsse.iub.edu/pdf/nsse_benchmarks.pdf

http://nsse.iub.edu/pdf/NSSE2005_annual_report.pdf

“Students learn more when they are intensely involved in their education and are asked to think about and apply what they are learning in different settings.  Collaborating with others in solving problems or mastering difficult material prepares students to deal with the messy, unscripted problems they will encounter daily during and after college.”

Two activities mentioned to support engagement- 

· “Worked with other students on projects during class.”

· “Worked with classmates outside of class to prepare class assignments.”
“Sample Form: Groupwork Assessment,” Southern Illinois University- Edwardsville, www.siue.edu/~deder/assess/cats/grp13/html, 5/10/06.

“High Tech Tools and Learning Team Activities,” On Course Newsletter, Ryan Watkins, George Washington University, oncourseworkshop.com/Miscellaneous019.htm, 5/7/06.

Explains 8 ways that technology can enhance group work by use of 

· shared online calendars for arranging group meetings,

·  instant messaging

· e-mail for sharing drafts

· Microsoft Word for tracking editing and comments

· chat rooms for group discussions 

· Yahoo groups for shared files 

· desktop video conferences to involve off-campus members

· cell phones for team conference calls.

“Jigsaw Classroom,” www.jigsaw.org, 4/24/06.

This cooperative learning technique involves students in becoming “expert groups” on segments of knowledge and then teaching these to their classmates.
Southern Illinois University Edwardsville, Groupwork Assessment, http://www.siue.edu/~deder/assess/cats/grp13.html, 5/15/06.
Tools for Teaching- Collaborative Learning: Group Work and Study Teams, Barbara Gross Davis, http://teaching.berkeley.edu/bgd/collaborative.html, 5/7/06.

This chapter from the book, Tools for Teaching by Barbara Gross Davis, provides insight into effective use of groups and of study teams for student learning.
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